Part of the MOVE best practice model was the efforts to strengthen links with Family
Violence and other community services through the Family Violence Liaison Worker.  How has this worked in your council?  Were you able in your role as Nurse Mentor to establish liaison with the Family Violence
Liaison worker? If yes how, if not, why?
6. In the MOVE Clinical Guidelines it was outlined that the Nurse Mentor's role included maintaining and distributing information about CALD and ATSI specific agencies. 17. In the MOVE Clinical Guidelines it was outlined that the Nurse Mentor's role included maintaining and distributing information about CALD and ATSI specific agencies. Were you able to do this? Can you tell us more about this?
18. Do you think there was benefit in formalising the role of nurse mentor in relation to family violence work within the team? Why?
